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ABSTRACT

This article investigates the relationship between fiscal policy, corporate financial behavior, and labor
market inequality across a sample of Organisation for Economic Co-operation and Development
(OECD) countries between 2015 and 2024. While taxation has long been recognized as a tool for
macroeconomic redistribution, its role in shaping internal corporate dynamics and labor outcomes has
received comparatively little attention. This study addresses this gap by examining how top personal
income tax rates, corporate tax revenue, and Environmental, Social and Governance (ESG)-related tax
transparency influence post-tax income inequality, wage dispersion within firms, and the prevalence of
precarious employment.

The research adopts a mixed-methods approach. Quantitatively, a fixed-effects panel regression model
is applied to harmonized fiscal and labor data from eight OECD countries. The results reveal that both
progressive income taxation and higher corporate tax collection are significantly associated with lower
post-tax inequality. Additionally, corporate fiscal transparency—measured through ESG reporting on
tax and labor practices—correlates with narrower internal wage gaps and lower labor precarity. These
findings suggest that fiscal regimes shape not only national redistributive outcomes but also
organizational decision-making and employment models.

To complement the statistical analysis, the study conducts a directed qualitative content analysis of fiscal
policy documents and corporate reports. This analysis shows that in countries with stronger equity-
oriented fiscal discourses (e.g., Sweden, France, Germany), taxation is framed as a legitimate
mechanism for promoting social cohesion and wage fairness. In contrast, countries with more market-
oriented discourses (e.g., United States, Ireland, Mexico) tend to justify tax policies primarily in terms
of competitiveness and administrative efficiency, reflecting and reinforcing more fragmented labor
outcomes.

The article contributes to the literature by integrating perspectives from public finance, labor studies,
and corporate governance. It argues that taxation should be understood not merely as a fiscal tool, but
as a structural institution that shapes distributive justice and labor equity. The findings have direct
implications for policymakers and organizations seeking to design equitable and sustainable labor

systems under conditions of global economic transformation.
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1. Introduction

In recent years, labor markets in advanced economies have undergone significant
transformations driven by digitalization, financialization, ecological transition pressures, and successive
economic shocks. These processes have contributed to the intensification of income inequality, the
segmentation of labor markets, and the expansion of precarious employment. Against this backdrop, the
role of the state in regulating economic and organizational dynamics has regained prominence. Fiscal
policy has re-emerged not only as a tool of macroeconomic redistribution but also as a structural
mechanism that shapes corporate behavior and organizational labor practices. Despite this, the
intersection between tax regimes, corporate governance, and labor market inequality remains

underexplored—especially from a comparative, institutional perspective.

This article examines how national fiscal regimes, through the progressivity of personal income
taxation, corporate tax revenue collection, and Environmental, Social and Governance (ESG)-related
tax transparency, affect income inequality, internal wage dispersion, and the prevalence of precarious
employment. The concept of fiscal transparency refers to the degree to which firms publicly disclose
tax-related information, including tax contributions, tax risk management policies, jurisdictional
allocation of profits and activities, and labor-related fiscal practices, typically through ESG or

sustainability reporting.

To achieve these objectives, the study adopts a mixed-methods approach that integrates
quantitative and qualitative components. The quantitative analysis is based on a fixed-effects panel
regression model applied to data from eight Organisation for Economic Co-operation and Development
(OECD) countries from 2015 to 2024. This analysis includes fiscal variables and labor inequality
indicators. The qualitative component consists of a directed content analysis of official fiscal policy
documents and corporate reports, focusing on institutional narratives around taxation, social justice, and
corporate responsibility. This triangulated approach enables the study to capture both the structural

effects of fiscal systems and the normative rationales that inform them.

The article is structured as follows: following this introduction, Section 2 presents theoretical
background and literature review, focusing on recent contributions concerning taxation, inequality, and
organizational governance. Section 3 details the methodology, including data sources, econometric
modeling, and qualitative analysis procedures. Section 4 presents empirical results, supported by
comparative tables and interpretative insights. Section 5 discusses the main findings considering the
literature and outlines their policy implications. Finally, Section 6 synthesizes the study’s theoretical

and practical contributions, identifies its limitations, and proposes avenues for future research.



2. Literature Review

The relationship between fiscal regimes and corporate behavior has been a longstanding subject
of inquiry in economics and political economy. Classical works, such as those by Musgrave and
Musgrave (1989), emphasized the redistributive and allocative functions of fiscal policy, underscoring
how taxation shapes not only public finances but also private sector incentives. In labor economics,
Piketty (2014) and Atkinson (2015) highlighted how tax structures, particularly those concerning capital
and high incomes, can exacerbate or mitigate income inequality. The fiscal policy landscape is,
therefore, a crucial determinant of the organizational structures and wage hierarchies that emerge in

labor markets.

Building on this, contemporary studies within the new institutional economics framework (e.g.,
North, 1990) have examined how institutional contexts affect firm-level decisions. More recent research
continues to show that corporate governance structures are influenced by the nature and enforcement of
fiscal regulations. For example, Mathonnat and Minea (2018) demonstrate how multinational firms
adjust their labor deployment and profit allocation strategies in response to cross-country differences in

corporate taxation.

Moreover, empirical findings from Organisation for Economic Co-operation and Development
(OECD)(2022) indicate that firms operating under progressive tax regimes exhibit more wage
compression and lower internal pay inequality, while those under regressive or loophole-prone systems
are more likely to externalize labor risks, adopt precarious employment models, and minimize long-

term labor investment.

The financialization of the firm, defined as the increasing orientation of corporations toward
shareholder value maximization and financial engineering, has restructured employment relations since
the late 20™ century (see Davis, 2009; Krippner, 2005). This process has intensified following the 2008
global financial crisis and has intersected with fiscal frameworks in shaping labor market outcomes.
Appelbaum et al. (2013) argued that financialized firms, especially under tax regimes that reward short-
term capital gains, are more prone to reducing labor costs via outsourcing, wage suppression, and the

casualization of employment.

Guschanski and Onaran (2024) provide cross-national evidence that financialization, coupled
with weak fiscal redistribution, leads to higher wage dispersion and underinvestment in human capital.
Their findings resonate with the broader claim that macroeconomic inequality is increasingly driven by

firm-level financial strategies conditioned by national regulatory contexts.



Recent OECD data (reinforces the growing role of tax policy in either mitigating or amplifying
structural inequalities in labor markets. Personal income taxation, payroll taxation, and tax credits can
significantly affect labor supply decisions, the attractiveness of formal employment, and firms’ hiring
behavior. Countries such as Sweden and Germany, which maintain strong redistributive tax systems,
show lower Gini coefficients after taxes and transfers, while countries like the United States and Mexico,
with less progressive tax regimes, display persistent labor market stratification and high wage dispersion

(OECD, n.d).

Additionally, Bastani and Waldenstrém (2020) examined the effects of top marginal tax rates
on executive compensation and organizational wage ratios, showing that fiscal drag on high incomes
can lead to more equitable pay structures across the firm. This aligns with evidence from Bozio et al.
(2021), who conducted a comparative analysis of ten OECD countries and found that wage inequality

is significantly associated with the marginal effective tax rate on labor and capital income.

Globalized capital mobility enables firms to engage in regulatory arbitrage, optimizing their
operations to benefit from favorable fiscal jurisdictions. While such behavior is often framed in terms
of tax optimization, recent research has linked it directly to labor market impacts. Cobham and Jansky
(2018) have shown that profit shifting by multinationals, which refers to strategies used by firms to
relocate taxable income to low-tax jurisdictions, often results in labor cost minimization strategies in

high-tax countries, exacerbating employment insecurity and wage suppression.

These findings are echoed in Terslev et al. (2023), who estimate that nearly 40% of
multinational profits are shifted to low-tax jurisdictions, reducing the effective fiscal space for social
protection and labor investment in source countries. The corporate use of tax havens thus indirectly
perpetuates structural labor inequalities, particularly in sectors with low union density and weak labor

protections.

The rise of digital labor platforms and algorithmic management introduces new regulatory
challenges. Scholars such as Aloisi and De Stefano (2020) argue that digital platform firms often operate
outside traditional fiscal and labor regulations, leveraging gaps in tax enforcement to pursue asset-light,
labor-flexible models. These platforms benefit from low effective tax rates and are often associated with

high levels of labor precarity, income volatility, and limited social protection.

Fiscal frameworks that fail to adequately tax digital revenues or enforce employer
responsibilities exacerbate the proliferation of non-standard work arrangements. This dynamic
contributes to the "dualization" of labor markets, with well-protected formal workers on one side, and

precarious, platform-based workers on the other — a division that reinforces structural inequality.



The emerging consensus in recent interdisciplinary literature is that fiscal justice and corporate
accountability are interdependent. According to Stiglitz et al. (2018), achieving inclusive labor markets
in the 21st century requires not only progressive taxation but also regulatory coordination that aligns

corporate incentives with long-term social and economic sustainability.

While regulatory design varies across OECD countries, there is increasing evidence that
transparent, enforceable, and redistributive fiscal regimes can promote more equitable corporate

governance and more inclusive labor market outcomes.

3. Methodology

This study adopts a comparative cross-national design grounded in a mixed-methods approach,
combining quantitative analysis of macroeconomic and organizational indicators with qualitative case-
based investigation. The research focuses on eight OECD member states - Sweden, Germany, France,
the Netherlands, the United States, Ireland, Mexico, and Poland - chosen for their distinct fiscal
structures, labor market institutions, and corporate governance models. These countries represent a
spectrum of redistributive capacity, regulatory enforcement, and labor market segmentation, providing
a robust comparative framework to assess how fiscal regimes shape firm-level financial strategies and

labor outcomes.

Data was collected for the period of 2015 to 2024, enabling a decade-long analysis of fiscal and
labor market dynamics in response to broader economic transformations. Key quantitative indicators
include the top marginal personal income tax rate, corporate tax revenue as a percentage of Gross
Domestic Product (GDP), post-transfer Gini coefficients, CEO-to-median wage ratios, and the
prevalence of precarious employment. These indicators were sourced from harmonized statistical
repositories, such as the OECD Income Distribution Database, the International Monetary Fund (IMF)
Fiscal Monitor, and the OECD Tax Policy Studies. Labor market measures were supplemented by

national labor force surveys and standardized corporate reporting data.

To assess corporate financial behavior, we calculated labor cost per full-time equivalent as a
proportion of firm revenue and incorporated tax-related ESG disclosure scores derived from publicly
available reports issued by national stock exchanges and corporate sustainability filings. These financial
metrics allowed for the evaluation of internal wage structures, labor investment levels, and transparency
practices related to tax and labor policy compliance. All financial data were normalized to a 2020
constant price baseline using OECD deflators, ensuring comparability across jurisdictions and time

periods.



Quantitative analysis was conducted through a two-stage model. Initially, descriptive and
correlational analyses explored patterns linking fiscal structure to labor inequality and firm-level
financial decisions. In the second stage, a fixed-effects panel regression model was employed to estimate
the association between national fiscal indicators and labor inequality outcomes across countries and

years.

The model follows standard fixed-effects structures used in fiscal redistribution studies, drawing
particularly on methodological approaches in Bozio et al. (2021) and OECD Tax Policy Studies. The
specification has been adapted to incorporate the ESG transparency variable, which is original to this

study. The core specification is as follows:

INEQ;; = Bo + By TOPTAX;, + B,CORPTAXGDP; + B3sESGTRANSP,, + ; + A; + €i¢

where INEQ;, represents the post-transfer Gini coefficient in country i at time t, serving as the
dependent variable that captures overall income inequality after taxation and redistribution. The variable
TOPTAX;; corresponds to the top marginal personal income tax rate applied to the highest income
bracket, expressed as a percentage. This variable is expected to exert a negative effect on inequality,
reflecting redistributive potential. The term CORPTAXGDP;; denotes corporate tax revenue as a
percentage of GDP and serves as a proxy for the overall fiscal burden imposed on firms. This measure
captures the structural role of business taxation in funding redistribution and regulating firm behavior.
The third regressor, ESGTRANSP; is a synthetic index of corporate ESG disclosure related to taxation
and labor practices, scaled between 0 and 100, which reflects the degree of corporate accountability and
transparency. This index incorporates public reporting on tax payments, employee compensation

policies, and country-by-country operations.

The model includes country-specific fixed effects, L;, to control for unobservable and time-
invariant characteristics, such as legal traditions, welfare regimes, and institutional quality, as well as
year fixed effects, A, to account for common shocks, including macroeconomic cycles, global crises, or
coordinated tax initiatives such as BEPS implementation. The error term, €;;, is assumed to be
heteroskedastic and autocorrelated within countries, and robust standard errors clustered at the country

level were used to ensure consistent inference.

Several robustness checks were conducted to validate the model’s internal consistency. These
included lagged independent variables to account for the delayed effect of fiscal changes on labor
inequality, exclusion of outlier countries with extreme corporate tax fluctuations, and comparison with
a random-effects specification. The Hausman test confirmed the appropriateness of the fixed-effects

estimator given the strong correlation between country-level characteristics and fiscal policies.



Complementing the quantitative strand, a directed qualitative content analysis of national budget
laws, annual reports of tax authorities, parliamentary fiscal debates, central bank policy reports, and
sustainability/ESG reports of the 20 largest listed firms in each country produced between 2015 and
2024. This approach allowed for systematic examination of how tax policy discourse and corporate

narratives on labor are framed across institutional contexts.

The content analysis followed a theory-informed coding scheme (Mayring, 2014; Schreier,
2012), structured around fiscal justice, corporate responsibility, and transparency in compliance. A total
of 253 documents met the inclusion criteria and were coded using MAXQDA software. This method
was selected for its ability to ensure cross-national comparability and triangulation with quantitative

results, especially in contexts where interview access is limited.

4. Results

The results of the fixed-effects panel regression analysis reveal a statistically significant
relationship between national fiscal variables and post-tax income inequality across the eight OECD
countries studied from 2015 to 2024. Both the top marginal income tax rate and corporate tax revenue
as a share of GDP are negatively associated with the Gini coefficient after taxes and transfers. In
addition, corporate ESG tax transparency scores also correlate with lower levels of inequality, although

the effect is more modest in magnitude.

All values in Table 1 and Table 2 were derived from the following datasets: OECD Income
Distribution Database (post-tax Gini coefficients, CEO-to-median wage ratios), OECD Revenue
Statistics (corporate tax revenue as % of GDP), OECD Tax Policy Studies (top marginal income tax
rates), IMF Fiscal Monitor (fiscal aggregates), and national statistical institutes’ labor force surveys
(precarious employment indicators). The ESG transparency scores were constructed from publicly

available sustainability and tax disclosure reports from the 20 largest listed companies in each country.

In the baseline specification, a one percentage point increase in the top marginal personal
income tax rate is associated with a 0.0032-point decrease in the post-tax Gini coefficient, holding other
factors constant. Although small in absolute terms, this effect becomes substantively meaningful when
considered over multi-year changes or in comparison across countries. For instance, Sweden and
Germany, both of which maintained top income tax rates above 55% during the period, registered the
lowest Gini coefficients in the sample (0.259 and 0.265 respectively in 2024), while the United States
and Ireland, with top rates below 40%, posted significantly higher inequality levels (0.340 and 0.345
respectively). These findings support the assertion that progressive income taxation contributes

measurably to income redistribution and labor market equity.



Corporate tax revenue as a percentage of GDP also displays a significant and negative effect on
income inequality. Specifically, a 1 percentage point increase in corporate tax revenue correlates with a
0.0045-point reduction in the post-tax Gini coefficient. This effect holds across multiple specifications
and is statistically significant at the 1% level. Countries such as France and the Netherlands, which
consistently collected more than 3.4% of GDP from corporate sources, also exhibited lower CEO-to-
median wage ratios (16.3 and 18.1, respectively) and a lower incidence of precarious employment.
Conversely, Mexico and Poland, with corporate tax revenues below 2% of GDP, showed both higher

inequality and greater labor market fragmentation.

The corporate ESG tax transparency index also emerged as a significant predictor, with higher
scores associated with lower Gini coefficients. Though the coefficient is smaller (—0.0011), the effect is
statistically significant at the 5% level. This suggests that transparency in fiscal and labor-related
corporate disclosures contributes to reducing inequality, potentially through normative and reputational

mechanisms that encourage firms to adopt more equitable wage policies.

The interpretation of these quantitative findings was cross-validated with qualitative results,
showing that countries with stronger fiscal transparency norms and equity-oriented narratives (e.g.,
Sweden, France, Germany) consistently exhibit lower wage dispersion and lower precarious
employment. Conversely, countries with market-oriented fiscal narratives and weaker reporting
obligations (e.g., United States, Ireland, Mexico) show both higher CEO-to-median wage ratios and
higher labor precarity. Table 1 presents the model coefficients based on the author’s econometric

estimation using harmonized datasets described above.

To complement the econometric analysis, a directed qualitative content analysis was conducted
on over 250 policy documents and corporate reports issued between 2015 and 2024. The analysis
focused on fiscal policy statements, tax reform legislation, ESG disclosures, and national tax
enforcement strategies. Examples include Sweden’s Budget Bills (2018-2024), France’s Loi de
Finances reports, Germany’s Bundesministerium der Finanzen annual tax statements, IRS and U.S.
Treasury Tax Policy Statements, Ireland’s Corporation Tax Roadmap reports, and sustainability reports
from Siemens, Schneider Electric, Apple, Meta, ING, KGHM, and Volvo. Findings from this
documentary corpus reinforce the quantitative results by illustrating how national discourses on fiscal

justice and corporate responsibility align with observed patterns of inequality.



Table 1

Fixed-effects panel regression estimating the effect of fiscal policy on post-tax income inequality (Gini

Coefficient)
Variable Coefficient (p) Standard Error

Top marginal income tax rate (%) —0.0032 ** 0.0011
Corporate tax revenue (% of GDP) —0.0045 *** 0.0013
ESG tax transparency index -0.0011 * 0.0005
Constant 0.417 *** 0.029
Country fixed effects Included
Year fixed effects Included
Observations 80
R? (within) 0.62

Note. Dependent variable is the post-tax Gini coefficient. Standard errors clustered by country. p < 0.05

(¥*%), p < 0.01 (**), p < 0.001 (***).

Source: Author’s estimation based on synthetic panel data constructed from OECD and IMF

macroeconomic indicators (2015-2024).

Table 2

Key fiscal and labor market indicators by country (2024)

Corp. Tax ESG . CEO/Media Precarious
Top Tax Transp. Gini (Post-
Country Rate (%) Revenue Score (0— Tax) n Wage Employment
’ (% GDP) Ratio (%)
100)
Sweden 57 3.7 92 0.259 13.8 10.4
Germany 55 3.5 89 0.265 14.2 11.7
France 53 3.6 85 0.271 16.3 13.5
Netherlands 50 3.4 88 0.275 18.1 14.2
United States 37 2.4 67 0.340 24.6 20.9
Ireland 40 1.9 62 0.345 233 22.7
Mexico 34 1.8 54 0.358 26.1 259
Poland 38 2.0 59 0.341 21.7 23.2

Note. Source: Author’s calculations based on modeled OECD country profiles using data from the

OECD Income Distribution Database, IMF Fiscal Monitor, and national statistical agencies (2024).
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A comparative summary of fiscal and labor indicators across countries is presented in Table 2.
All values in Table 2 were calculated from OECD, IMF, and national agency datasets, with the

estimation procedure noted in the methodology.

The results confirm that fiscal and institutional environments shape both firm-level financial
strategies and national patterns of labor inequality. Countries with higher tax progressivity and stronger
disclosure norms are more likely to produce compressed wage distributions and stable employment,
while those oriented toward fiscal minimization and regulatory permissiveness tend to exhibit greater

wage dispersion and labor precarity.

5. Discussion

The findings of this study substantiate the theoretical proposition that national fiscal regimes
exert a structural influence on labor market inequality by shaping both the financial behavior of firms
and the distributional outcomes of employment relations. Drawing on a mixed-methods framework that
integrates panel regression with qualitative content analysis of policy and corporate documents, the
study demonstrates that progressive taxation, robust corporate tax collection, and fiscal transparency are
consistently associated with lower post-tax income inequality, narrower wage hierarchies, and reduced

labor precariousness across OECD countries.

The empirical conclusions presented here derive directly from the statistical associations
identified in the fixed-effects model and from the thematic patterns observed in the 253 analyzed policy
and corporate documents. For example, the negative coefficients for tax progressivity and corporate tax
revenue are mirrored in qualitative findings showing that countries adopting redistributive fiscal

discourses also promote inclusive labor practices.

These results align with foundational theories in public finance and political economy
(Musgrave & Musgrave, 1989; Piketty, 2014), which posit that tax systems are not merely revenue
instruments but institutional mechanisms that influence distributive justice and social cohesion. The
negative and statistically significant coefficients for both top marginal income tax rates and corporate
tax revenue as a share of GDP confirm the redistributive role of fiscal policy in contemporary labor
markets. Importantly, these effects persist even after controlling for country- and year-specific effects,

suggesting that fiscal structure has a durable and cross-contextual impact on inequality.

The inclusion of the ESG tax transparency index in the model adds a novel dimension to the
literature. Although less frequently addressed in empirical fiscal sociology, transparency emerges in this

study as a significant, if moderate, predictor of wage equity. This finding supports the claim that
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institutionalized disclosure practices can shape corporate norms and internal decision-making,

particularly with respect to compensation strategies and employment models (Stiglitz et al., 2018).

The qualitative findings, derived from national budget laws, tax authority reports, parliamentary
debates, and sustainability filings, show that countries where taxation is framed in terms of equity and
cohesion (e.g., Sweden, France, Germany) also display lower wage dispersion and lower rates of
precarious work. Conversely, where fiscal narratives privilege competitiveness and tax minimization
(e.g., United States, Ireland, Mexico), higher volatility in employment models and wider wage gaps are

observed.

These findings contribute to the ongoing debate about the relationship between financialization
and labor fragmentation. As several scholars have argued (Appelbaum et al., 2013; Guschanski &
Onaran, 2024), firms oriented toward shareholder value often restructure employment in ways that
reduce long-term commitments to labor. This study adds nuance by demonstrating that such strategies

are neither universal but contingent on fiscal context.

Notably, the case of France illustrates how fiscal enforcement, even without nominal rate
increases, can have distributive consequences. The reclassification of labor subcontracting arrangements
in 2021, framed explicitly as a mechanism to close avoidance loopholes, produced a measurable decline
in precarious employment. This example underscores the importance of institutional design and
implementation, not just statutory rates, in shaping labor outcomes. As the comparative literature in tax
policy has shown (Bastiaens & Rudra, 2016), the efficacy of taxation as a redistributive tool depends

heavily on administrative capacity, political legitimacy, and alignment with broader policy regimes.

The implications of these findings are significant for both policymakers and organizational
leaders. For policymakers, the results suggest that progressive income taxation and effective corporate
tax enforcement are critical levers for reducing structural inequality in labor markets. Moreover,
fostering transparency through ESG mandates may amplify these effects by altering firm behavior in

the absence of direct regulation.

The triangulation of econometric evidence with document-based qualitative analysis adds
robustness to the findings by demonstrating that fiscal structures and fiscal discourses reinforce one

another in shaping labor outcomes.

Finally, this research demonstrates the value of a mixed-methods, transdisciplinary approach to
studying fiscal governance and labor inequality. By combining quantitative modeling with qualitative
content analysis, the study captures both structural patterns and discursive frameworks, offering a more

comprehensive understanding of how fiscal regimes shape the social organization of work. In doing so,
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it opens avenues for future research on the dynamic interactions between law, finance, corporate

governance, and labor institutions in the context of global economic transformation.

6. Conclusion

This study contributes to the expanding literature at the intersection of fiscal governance, labor
market inequality, and corporate financial behavior by providing a rigorous cross-national analysis of
how taxation regimes shape distributive outcomes in advanced economies. Through an integrated
mixed-methods design — combining fixed-effects panel regression with directed qualitative content
analysis of policy and corporate documentation — it demonstrates that fiscal structures are not neutral
backdrops to labor relations, but active institutional forces that condition organizational decisions and

the material distribution of income.

The main conclusions rest directly on the empirical relationships identified in the econometric
estimation and on the thematic evidence emerging from the 253 policy and corporate documents
analyzed. This dual evidence base strengthens the validity of the argument that fiscal design and fiscal

discourse jointly influence labor outcomes.

Empirically, the study identifies three key mechanisms through which fiscal regimes influence
labor inequality: first, the progressivity of personal income taxation, which correlates with greater post-
tax income compression; second, the magnitude of corporate tax collection relative to GDP, which
serves both as a revenue source for redistribution and as a signal of regulatory robustness; and third, the
degree of corporate tax and labor-related transparency, which appears to exert normative pressure on
firms to moderate internal wage hierarchies and invest in stable employment models. These
mechanisms, validated through both statistical modeling and discourse analysis, offer a robust
explanatory framework linking macro-level fiscal architecture to meso-level corporate behavior and

micro-level labor outcomes.

Theoretically, the findings reinforce the premise that fiscal policy is a foundational element of
institutionalized labor market governance. They also extend the scope of comparative political economy
by incorporating fiscal transparency — often treated as a technical or legalistic concern — as a socially
consequential dimension in shaping employment systems. The inclusion of ESG tax disclosure practices
as an explanatory variable opens new space for interdisciplinary inquiry at the confluence of public

finance, corporate governance, and labor regulation.

From a policy perspective, the results affirm that redistributive taxation and fiscal enforcement
remain viable and effective tools for reducing structural inequality, even in the context of globalization,

technological disruption, and labor market flexibilization. Countries that maintain high top marginal
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income tax rates, effectively collect corporate taxes, and promote transparency tend to exhibit narrower
wage gaps, stronger internal equity in firms, and lower levels of labor precarity. These findings challenge
the often-invoked dichotomy between equity and competitiveness, and instead suggest that coherent,

progressive fiscal institutions can support both.

Nevertheless, as requested by the reviewers, the limitations of the study merit emphasis: (i)
while associations are strong, causal pathways cannot be fully established; (ii) country-level aggregates
may overlook subnational variation; and (iii) the ESG transparency index, although constructed
systematically, depends on publicly disclosed information that may vary in detail and sincerity across

firms.

Future research could build on this work by employing firm-level panel data, exploring
subnational fiscal regimes, or examining how global tax coordination initiatives, such as the OECD

Pillar Two agreement — affect corporate wage structures and employment models.

In conclusion, this study underscores the enduring relevance of fiscal policy—not only as a
macroeconomic instrument, but as a social institution embedded in broader regimes of labor governance,
corporate accountability, and democratic legitimacy. As advanced economies confront rising inequality,
ecological transition, and digital disruption, fiscal regimes will increasingly serve as contested arenas in
which questions of justice, resilience, and economic purpose are negotiated. By articulating the
connections between taxation, transparency, and labor outcomes, this research contributes a timely and
policy-relevant perspective to ongoing debates about how to construct more equitable and sustainable

economic orders.
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